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Bio Sci gets researcher
with leukemia project
Biological Sciences adds a prestigious
research program this semester, aimed
at a cure for cancer of the blood.
The person just arrived to set up the
program is Ross E. Longley, associated
for the last t w o and a half years w i t h
the Oklahoma Medical Research Foundation, Oklahoma City. A native of
Oklahoma, Longley received three
degrees from the University of
Oklahoma, his PhD in microbiology
in 1 9 8 1 .
" I w a s prepared to take a job in
Houston w h e n I got the opportunity to
do research under Robert A. Good, M D ,
the former director of Memorial SloanKettering Institute, New York City, a
man tops in the field of i m m u n o l o g y , "
Longley said.
The research Longley began in Oklahoma w i l l be continued at UCF and he
expects to have the continued help of
Dr. Good. He has been helped in his
local contacts by Glenn C u n n i n g h a m
(professor/Chemistry) w h o has his o w n
cancer research program.
He has also established rapport w i t h
-Wayne D. Joiner, M D , radiation therapist, Orlando Regional Medical Center,
w h o w i l l give radiation treatment to
special mice used in Longley's
experiments.
On arriving he began preparing a

This is for you

New, faster IBM computer
due for October delivery
arriving for the public access in CCII at
this time, and w i t h 24 Modems (offcampus personal computers tapping the
CPU) w e w i l l have 160. A year from
n o w w e expect to have 2 5 0 terminals
and w e think w e can handle that
m a n y , " Pringle said.
A l t h o u g h the IBM equipment is packaged more compactly than the Harris,
the system is being enlarged and space
is a problem in CCI. Three programmers
w h o had partitioned offices in the
equipment room are being moved into
the front office, w h i c h is also crowded.
" W e ' l l make r o o m , " Pringle said.

LONGLEY
w r i t t e n presentation to the Florida
Division of the A m e r i c a n Cancer
Society, asking for emergency matching
funds for supplies. Department of
Sponsored Research w i l l provide the
other half.
" H i s work is quite sophisticated and

CPA firm gives scholarship
A n Orlando CPA f i r m has established
an annual scholarship to support graduate studies in accounting n o w required
by the state of Florida in order to sit for
the Certified Public Accountant
examination.
The $ 1 , 0 0 0 award from Geller,
Ragans, James, Oppenheimer & Creel
is renewable annually and w i l l cover
tuition for a fifth year of accounting
study required of all prospective CPA's
in the state.
Dr. Henry Anderson, director of the

" O u r studies propose to continue the
study of prevention of leukemia in AKR
mice by mismatched bone m a r r o w
transplantation and to determine if
interleukin-2 can be used as an adjunct
therapy to prevent fatal infections,"
Longley explained.

Employees pay
half on season
football price

If you haven't met Shirley Bordner at the Police Department you
better make a date before Sept. 1. What she's holding is a sample
of the sticker that makes it legal to park in one of UCF's parking
lots. Take with you (1) money (2) vehicle registration (3) UCF
identification.

Another $ 7 5 0 , 0 0 0 (approximately) is
being spent this fall to keep UCF online, on-time in the g r o w i n g use of
computers.
Hale Pringle, associate director. Computer Services, said this week the latest
in mid-sized computers, the I B M - 4 3 8 1 ,
w i l l be delivered in early October. "It
should speed return at the terminals
t w o to three t i m e s , " he said.
W h e n the n e w machines come in, out
goes the Harris-8Q0, only a year and a
half old, but too slow to match the
needs of the combined university
growth and expanding use of
computers.
The new equipment w i l l have to be
integrated into the existing system,
replacing first, the I B M - 4 3 4 1 , delivered
last year. W h e n the 4 3 8 1 is carrying the
load the 4 3 4 1 w i l l be set up again to
handle part of the load.
Pringle said the 8 0 0 ' s central processing unit (CPU) showed overload
w h e n 35 stations got on line at the
same time. The 4 3 4 1 stepped up the
speed.
" B u t now, w h e n w e reach 105 t e r m i nals trying to get information out of the
computer at the same time the w a i t i n g
time increases and our users complain.
" W e have 31 n e w IBM terminals

needs n e w equipment. This represents
entirely n e w research to us in Central
Florida and w e must find probably
$ 3 0 , 0 0 0 for equipment just to get him
started," said Franklin Snelson,
department chairman, adding that it
may take a half year to get Longley basically equipped.
As an assistant professor Longley w i l l
teach a class in immunology, for w h i c h
he expects to have 75 students of upper
level. The department's former i m m u nology specialist, Mike Sweeney, transferred to the College of Health.
Dr. Longley is focussing his research
on adult acute lymphoblastic leukemia,
one of the most difficult types of blood
cancer to cure, using standard
chemotherapy.
"Recently bone m a r r o w transplantation provided successful treatment.
However, patients developed an
i m m u n e deficiency and a correspondingly high degree of susceptibility to life
threatening bacterial and viral diseases.

UCF School of A c c o u n t i n g , said the
additional cost of a fifth required year of
study has created a hardship for some
students. 'I'm pleased to disclose the
creation of the award and hope that this
is the first of several merit scholarships
for our graduate students.'
Kermit James, managing partner of
the Orlando f i r m , noted the need for
well-qualified graduates in public
accounting, a profession w h i c h currently has more demand t h a n supply of
applicants, he said.

Employees may buy season tickets for
UCF's five home football games for
$ 1 7 . 5 0 — half the price charged the
public. Up to four tickets may be bought
at that price.
Season tickets must be bought at the
University ticket office in the Athletic
Bldg., Pat Cucci, manager, reminded.
Individual game tickets may be
bought at the. same location, or at the
Orlando Stadium, but the price is $7
each, no break f r o m the regular price.
There is a family plan on season
tickets, allowing up to four children
under 12 in free, but this requires paying full $35 price for t w o adults.
'Knight Booster memberships and a
lot of other options are available. You
should call us at x 2 2 5 6 , or x 2 1 3 9 for
details,' Cucci advised.
All home games w i l l be played in the
d o w n t o w n Orlando b o w l , starting at
7:30 p.m.

Opening game time
has been changed to
1 p.m. Saturday.
The opener w i l l be on Saturday,
Sept. 1 , against Bethune-Cookman,
Daytona Beach. Other home games
include Georgia Southern on Sept. 15,
A k r o n on Oct. 6, Illinois State on
Oct. 20 and homecoming against A u s t i n
Peay on Oct. 2 7 .
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Official memoranda
College
of
Extended
Studies
Aug 2 0 — Oct 8
GRE Review Course
at: St. Richard's Church
Aug 22 - Oct 10
Mortgage Brokers Course
at: State Office Building
Aug 21 - Sept 22
Appraising Class
at: Winter Park High School
Aug 23 - Sept 27
LSAT Review Class
at: Winter Park High School
Aug 23 - 25
14 hour Continuing Ed Real
Estate
at: UCF
Aug 25 - Sept 2
Real Estate Salesman Class
at: SOC

To:
Department Chairs
From:
President Colbourn
S u b j e c t : Faculty p h o t o g r a p h s / b i o g r a p h i c a l i n f o r m a t i o n

To:
All Faculty
From:
C. Hale Pringle
S u b j e c t : S h o r t Courses O f f e r e d by I & R This Fall

In order to maintain updated faculty biographical files in
Public Affairs, recent photographs and information are
needed. These files are retained as a ready reference for
internal a n d / o r external requests.
The biographical files presently held in Public Affairs are
woefully incomplete. Photographs are for the most part outdated; biographical forms are either the same, or nonexistent. In order to keep such files current, it is necessary that
you ascertain that members of your faculty submit the forms
and are scheduled for portraits by the Instructional Resources photo section.
If a faculty member has not had an official portrait taken
and submitted a biographical data form w i t h i n the past year,
this should be done no later than Nov. 30, 1984.
If you do not have sufficient numbers of biographical
forms to meet the requirements of your department, contact
Public Affairs at x 2 5 0 4 w i t h your request. Appointments for
portraits are made by calling Instructional Resources at
x2571.
The cost of the file photographs is borne by Public Affairs.
Each faculty member photographed will receive four passport size photos for his or her personal files.

Several short courses w i l l be offered this fall free of
charge for faculty and staff. Reservations can be made at
the I & R office in CCI, Room 109, or by phone at x 2 7 1 3 .
Students may enroll, if space is available, the day before the
class is taught.

• •
Loren K n u t s o n
Recreation Director
says...

FITNESS CLASS
Recreational Services noon-time fitness classes are now underway for fall
semester. Get fit on your lunch break
(noon to 1 p.m.).
Free Exercise
Aerobic Dance
Aqua Dynamics

M-W-F
T-R
T-R

ED MPR
ED MPR
Pool
(through
Oct 25)
Classes are free to students and only
$ 1 0 for f a c u l t y / s t a f f for one or more
classes. You may sign up at the Recreational Services office by the pool or at
the class.

RACQUETBALL
Reservations may be made for Courts
I & 2 (four wall) after 1 p.m. daily for
the following days by calling x2391 or
x2408 or by stopping by the Rec Services office. Courts may be reserved for
one hour on the hour by UCF students,
faculty and staff between 8 a.m. and
I I p.m.
Courts 3 & 4 and the three wall
courts are available on a first come, first
served basis w i t h a one-hour time limit.

Publication of these memoranda and announcements about University
policy and procedure constitutes official notice to faculty and staff

•
8/13/84

All University Employees
Bill Morris, Director
Operations Analysis
Subject: Seat belts

To:
From:

This is a reminder that the Florida Cabinet adopted a resolution this year allowing no choice on use of seat belts.
Pertinent parts of the resulting rule state:
'All seated occupants of state-owned, leased, or rented
vehicles and all personal vehicles operated on state business shall properly utilize the seat belts or occupant
restraint system provided.
'Failure to utilize seat belts or occupant restraint system
shall be considered improper use of a vehicle and shall subject employees to disciplinary action.
'If an accident resulting in injury to an employee occurs
and the employee is not utilizing the seat belts or occupant
restraint system provided, worker's compensation benefits
may be reduced under the provisions of Section 440.09(4),
Florida Statutes.'

Using t h e I B M 4 3 4 1 - For N e w Users
Topics include an overview of the IBM 4 3 4 1 using the
CMS system, terminal operation, starting in xedit, basic utilities. Classes w i l l be held on Tuesday, A u g . 28 at 10 a.m.;
and Wednesday, A u g . 29 at 2 p.m.
Using M i c r o s t o A c c e s s the M a i n f r a m e
General interest and more technical topics about I B M ,
Apple, TRS-80, Rainbow, (CBM-32, others on request).
Monday, A u g . 27, 2 p.m.; Wednesday, A u g . 2 9 , 10 a.m.
Wordprocessing
Getting started w i t h packaged software. Friday, A u g . 3 1 ,
10 a.m.
I n t r o d u c t i o n t o t h e I B M PC
Thursday, A u g . 30, 10 a.m.
Spread Sheets: Lotus 1 - 2 - 3 , Visicalc, M u l t i p l a n
Tuesday, Sept. 4, 2 p.m.
dBase II
Friday, Sept. 7, 10 a.m.
A d v a n c e s in Research Data Entry
Research data entry using IBM PC's. File transfer to IBM
4341 from IBM PC's. Thursday, Sept. 6, 10 a.m.
S P S S - X f o r Researchers
A n overview, including converting from Harris and IBM
OS to IBM CMS on IBM 4 3 4 1 . Also, upgrading to version X
from 9. Thursday, Sept. 6, 2 p.m.
S A S for Researchers
A n overview on IBM 4 3 4 1 using CMS. Wednesday,
Sept. 5, 10 a.m.
I n t e r m e d i a t e C M S and X E D I T T e c h n i q u e s
Editor Techniques; Using compilers to create modules; W r i t ing execs to execute programs; System commands — IBM &
local; Syncsort. Thursday, A u g . 30, 2 p.m.; Wednesday,
Sept. 5, 2 p.m.

•

• •

To

All Faculty
Hale Pringle,
Associate Director — l & R Support
S u b j e c t : Harris 8 0 0 phase o u t

As you will recall, our goal was to increase the number of
bond subscribers from our current total of 93 to 1 39 or a
gain of 4 6 . As of Aug. 1 3, 34 n e w subscribers had submitted authorization forms.
Your personal efforts to contact faculty and staff is very
evident. The m e m o r a n d u m s , personal conferences, use of
video and other contacts are paying dividends. At this stage
last year, only 1 2 n e w subscribers had been authorized.
Accordingly, w i t h a strong effort for the next eight days, the
established goal can be exceeded. Let's give it a good try!
Your performance is very encouraging. Keep up the excellent work and thanks for your excellent cooperation.

The Harris 8 0 0 was scheduled to leave campus on
Sept. 1, 1984; however, shipment of replacement equipment has been delayed and hence, the time has been
extended. All Harris users should contact I & R at x2713
before Sept. 1 5 if they w a n t their files backed up to tape or
transferred to the IBM 4 3 4 1 .
It is critical that users w i t h tape backups made on the
Harris contact us for conversion. Harris writes tapes in a
compressed format w h i c h cannot be read by the IBM.
The card reader w i l l also depart w i t h the Harris. I & R w i l l
convert card decks to tape or IBM PC diskettes upon
request.
After Oct. 1, there w i l l be no Harris computer on the UCF
campus, so plan accordingly. I & R Support w i l l be more
than happy to assist users in the transition, however, this
must be done soon.

• •

To:
From:

•

Assistant Coordinators
1984 UCF Savings Bond Campaign
From:
W. Rex B r o w n ,
University Coordinator
S u b j e c t : 1 9 8 4 U.S. Savings B o n d C a m p a i g n

V5,357 students
p/gn for classes
By close of regular registration
15,357 students had signed for classes
in the fall term, Dan Chapman, registrar, said.
Sign-ups continue, he said, with 200
to 300 expected for late registration on
Monday and 400 to 600 continuing
education students expected to register
the first night of classes. The latter
classification covers job enhancement,
such as teachers and business people.
More precise registration figures will
be known after add-drop at the end of
this week, he said.

BOWLERS
The UCF Bowling League w i l l have an
organizational meeting on Wednesday,
Aug. 29 at 7 p.m. at the Aloma Lanes.
This is a mixed league. Anyone interested in participating is encouraged to
attend. For further information call Pat
DeWoody at x3043 or Tim Carroll a t .
x2355.

Welcome newcomersF
Louis J . Ray (custodian/Building
Services) w a s self-employed in plumbing and electricity before he joined UCF.
A native of Chicago, he now calls
Orlando home. His hobbies include
s w i m m i n g and jazz album collecting.
Kuppalapalle Vajravelu (assistant
professor/Mathematics) is a native of
India and was last employed at East
Carolina University. His title of 'doctor'
was earned at Indian Institute of Technology, and he is also married to a 'doctor,' named, 'Rani.' His special interest
is research in applied mathematics,
heat transfer and hydrodynamics.
Gary D. Richardson (associate prof e s s o r / M a t h e m a t i c s ) is a native of Siler
City, N.C., and taught at East Carolina
University. His three degrees are from
N.C. State. He and w i f e , Patricia, and
son, Renee, 14, make their home in
Orlando. His hobbies include jogging
and handball.
M . Zafar I m a m Malik (assistant pro-

fessor/Computer Science) comes from
the University of California, San Jose. A
native of India, he earned his M A at
UCLA and his PhD at USC. He and w i f e ,
Tasneem, have a n i n e - m o n t h old son,
M u h a m m a d . For hobbies he'll take picnicking and camping.
Ram N. Mohapatra (associate prof e s s o r / M a t h ) earned all three of his •
degrees in math in his native India and
previously worked at York U., Ontario;
American U. of Beirut, and University of
Alberta, Edmonton. He and w i f e , J h u n u ,
live in Orlando w i t h daughter, Agnes,
10, and son, Manas, 7. His hobbies
include stamp collecting, reading and
sightseeing.
J . Michael Moshell (associate professor/Computer Science) has worked
at the U. of Tennessee, Knoxville, since
1975. Born in Newport, R.I., he earned
his BS at Georgia Tech and his PhD at
Ohio State. His w i f e ' s name is Carole
and they have four children. His hobbies

include guitar, carpentry, Asian cultures
and languages, and working w i t h kids
and computers.
Sharon S. Graham (assistant professor/Finance) is a native of Parkersburg,
and holds t w o degrees from t w o colleges in West Virginia, plus t w o degrees
from the U. of Virginia. Her home is
now Casselberry and her interests run
to s w i m m i n g and antiques.
Raymond Edward Spudeck (assistant professor/Finance) is a native of
El Paso and earned his BBA at U. of
Texas at El Paso. He got his DBA at
Texas Tech. w h e r e he w a s also a visiting assistant professor. His home is
n o w Orlando.

Whew-w-wl
During fiscal year 1982, the U.S. Postal Service handled 1 4 4 , 0 0 0 , 0 0 0 , 0 0 0
pieces of mail.
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New faculty told they came
to 'right place at right time'
Forty out of 50 new faculty w e n t
through orientation last week, assured
by Provost Leslie Ellis that "You have
arrived at the right University at the
right t i m e . "
" W e are the fastest growing
University in the state system and in
our lifetime w e w i l l become a p r e m i u m
University," Ellis said.
Newcomers also received assurances
from Frank Juge, associate vice president of Academic Affairs, that space
inconvenience is temporary.
"Bear w i t h us for nine months and
w e will have some major expansion

Grant
Opportunities
Delta S o c i e t y Research Grants —
For research on the interactions of people, animals, and the environment: the
role of d o g s / c a t s in h u m a n growth and
development over the life span; the
development of h u m a n - a n i m a l (dog/ c a t ) relationships; the meaning of
those relationships for people. Due
Sept. 15.
W . M . Keck F o u n d a t i o n — To strengt h e n studies and programs in educational institutions of higher learning in
the areas of earth sciences (devoted to
the development of natural resources)
and engineering. Due Sept. 15.
United States-Spain Cooperative
P r o g r a m in Basic Sciences (NSF) —
Supports basic research activities of the
f o l l o w i n g types: cooperative research
projects, joint workshops (seminars),
exchange of senior scientists, and
short-term research development visits.
Due Sept. 1 5.
I n n o v a t i v e T e c h n i q u e s and M e t h o d s
(Urban Mass T r a n s p o r t a t i o n A d m i n i s t r a t i o n / D O T ) — To further the national
adoption of innovative techniques to
reduce the cost of transportation including: safety and security enhancements;
techniques to improve transit financing;
conventional transit innovations; pricing
and service innovations; paratransit
services; and transit management
improvements. Due Sept. 24.
E m p l o y m e n t Research (W. E.
U p j o h n I n s t i t u t e ) — To conduct
research into the causes and effects of
unemployment, the feasibility and
methods of insuring against unemployment and preventing and alleviating the
hardship caused by unemployment. Due
Oct. 1.
P r o d u c t i v i t y I m p r o v e m e n t Research
(NSF) — Research on the processes of
technological innovation and their relationship to industrial productivity and
economic g r o w t h . Current topics are
organizational structure and management practice, technology implementation, innovative processes in small firms
and small organizations, and universityindustry interactions and innovation.
Due O c t . L
S m a l l G r a n t A w a r d f o r Pilot Projects (National Institute on Aging) —
Categories of research are limited to the
following areas: animal models, exercise physiology, senile dementia of the
Alzheimer type, geriatric medicine,
nutrition and health of the aged adult,
health and effective functioning in the
middle and later years. Due Oct. 1.
A m e r i c a n C o u n c i l of Learned S o c i e ties — Fellowships to research in
humanistic fields, fellowships for studies in modern society and values, and
research fellowships for recent recipients of the Ph.D. Due Oct. 1.
For further information, please contact Nancy Morgan, x2671.
Alcohol is involved in an estimated 50 per cent of a/1 boating
accidents that end in a
drowning.
If you're going boating, leave the
liquor at home.

making space available for y o u , " Juge
told teachers.
For UCF Report Juge explained the
" m a j o r e x p a n s i o n " refers to CEBA
Phase I, the engineering part of the
future College of Engineering and
Business Administration (CEBA), due
for completion next summer.
He said the Space Committee has
some preliminary recommendations on
use of the present engineering building
and at this time it appears to be the
future home of the College of Health.
College of Health is scattered in
Biological Sciences, Chemistry,
Business Administration and portable
buildings. M a t h and English departments, recently expanded, have priority
in the reshuffling of office space.
Juge said, " I k n o w that many of the
new faculty have been assigned
temporary offices w h i c h really do not
measure up to w h a t they should be. I
hope our newcomers realize that next
year w e have plans for better office
facilities."
He noted 50 new faculty is a large
number and John Bolte, also an associate vice president in Academic Affairs,
explained that equity funding of
$1.3 million, granted by the Board of
Regents in the spring, provided 20 n e w
man years.

Abreu brings
Third World
ideas to UCF
Mauricio de Almeida A b r e u , associate
professor, Department of Geography,
Universidade Federal do Rio de Janeiro,
w i l l teach a senior level course on the
subject of urbanization in the Third
World at UCF this fall.
On a Fulbright Scholarship, Dr. Abreu
w i l l give U.S. students an insight into Third W o r l d thinking, plus the problems
and solutions in the struggle to create a
prosperous middle class w i t h i n evolving
nations.
He also intends to use UCF's library
freely for his personal research, to reestablish contacts w i t h other educators
and to visit Ohio State w h e r e he
received his doctorate in 1976.
Abreu told UCF Report, T h e 1929
depression was nothing in Brazil c o m pared w i t h the effects of our 2 0 0 percent per year inflation rate. Pay
increases for university teachers is
always less than the inflation rate.
'Because of nearly $ 1 0 0 billion debt
the International Monetary Fund controls our economy and, for instance, dictates w h a t my pay w i l l be. We have the
highest foreign debt in the w o r l d and
every percent increase in the prime
lending rate of the U.S. raises our debt
by $1 billion.'

DR. ABREU

On the optimistic side, Abreu sees a
trend in South America away from dictatorships and toward democracies.
At UCF Abreu w i l l work w i t h i n the
Department of Political Science, fourth
floor of Humanities and Fine Arts Bldg.
Joan Johnson-Freese, director of
International Studies, announced a
w i n e and cheese reception w i l l be held
for A b r e u and Dr. Barbara Dennis f r o m
St. Davids College, University of Wales,
on exchange w i t h Dr. Stuart Omans,
chairman of English. The reception w i l l
be held in HFA's third floor art gallery
on Tuesday, A u g . 28, at 3:30 p.m.

Welcome newcomers. 1
Richard Devor (laborer/Grounds)
was born at Jacksonville and now lives
at Orlando.
Stephen H. G o o d m a n (associate prof e s s o r / B u s i n e s s Management) has
worked for Florida State and Ohio State.
He started college life as a student at
Wilkes College in his native WilkesBarre, Pa., and got his BS, M B A and
PhD at Penn State. His w i f e ' s name is
Cynthia and they live at Winter Springs.
He likes outdoor activities and sports.
Shirley A. Stasiak (clerk I V / S t u d e n t
Health) w a s born at Buffalo, N Y . , and
now calls Orlando home. She attended
Orlando College and last worked for
Regis & Regis, medical doctors. Her
husband's name is Robert and their
g r o w n children are Donna and Dean.
She likes reading and gardening.
J a m e s R. B e n h a m J r . (laborer/ G r o u n d s ) was born in Melbourne and
now lives at Casselberry.
James R. ( J i m ) Yates (tech I t / E n g i neering Electronics) has been a UCF
engineering major and a student assistant. He has also been a police officer
and a communications technician. Born
in Cecil County, Md., he lives in Orlando
w i t h w i f e , Sharon, and son, Benjamin,
9, and daughter, Jennifer, 6. His hobbies are numismatics, photography and
to other hams he's k n o w n as KF406.
Lucille C Heintz (fiscal assistant
I/Finance & Accounting) w a s born in
Brooklyn and n o w has an Orlando
address and last worked at Bonneville
Elementary. S e w i n g , knitting and crocheting are off-duty interests.
Patricia J . Parker (system analyst
I/Computer Service) is an Orlando
native and recent computer science
grad and 'very happy to be working on
UCF campus.' This is a change in
careers. She also has a degree in
physical ed f r o m Florida State. Her
interests include tennis, s w i m m i n g and
church-related activities.
Joni Nelson (clerk typist l l / A d m i s sions) is also a part-time student working on a degree in criminal justice. She
is a native of Evergreen Park, III., and
formerly worked for the Pinellas County
School Board. She likes sports, painting,
animals and travel.
Victor M . C o l l a w (activities counsel o r / S t u d e n t Center) w a s formerly
assistant dean of students at Susquehanna University, Pa. He started life in

Hartford, Ct., got an A A at Daytona
Beach CC, his BA from UCF and an MS
f r o m Florida State. He and wife, Laura,
live at W i n t e r Park w i t h daughter, Erin,
4, and son, Trevor J o h n , 11 months.
G w e n M . Haile (instructor/English)
has taught at UCF previously, and also
at Nashville, Tenn., schools. She is a
native of M e m p h i s and n o w lives at
Longwood w i t h husband, J o h n , and
children, Philip, 18, and Chris, 12. She
earned her BA from George Peabody
and M A from UCF. Reading and piano
are her hobbies.
Ross E. Longley (assistant professor/ B i o l o g i c a l Sciences) is a native of Enid
and worked at the Oklahoma Medical
Research Foundation and Cancer
Research Program, Oklahoma City. His
BS, MS and PhD are all in microbiology
from U. of Oklahoma. He w i l l set up a
cancer research program at UCF. He
has children, Brian, 4 , and Bonnie, 1,
and for hobbies he likes ham radio and
computers.
Vimalkumar H. Desai (assistant professor/Engineering) is a native of
Baroda, India, w h e r e he got his BS
degree. He earned his MS at Clemson
and PhD at Johns Hopkins w h e r e he
w a s a research assistant. His hobbies
include play acting, tennis, bowling and
cloth painting.
V e n k a t Chandrasekar (assistant professor/Hospitality Management) was
born in India and holds a master's
degree in economics f r o m the University of Madras. He has another master's
from the U. of Massachusetts in hotel,
restaurant and travel administration
and is working on his doctoral from the
U. of Denver, w h e r e he last taught in
the School of Hotel & Restaurant M a n agement. His w i f e ' s name is Susan and
his special interests include theater,
films and poetry w r i t i n g .
Monique C Knepper (custodian/ M a i n t e n a n c e ) has worked at Disney,
Biskits, R. D. Brower Accounting Office
and Thrifty Scot. She lives in W i n t e r
Park, attended Valencia CC and has
hobbies of jazz dance and
parapsychology.
A l f o n s o P. Decena (storekeeper I/Central Receiving) started life at M a r i n duque, Philippines, and n o w is at home
in Orlando w i t h his w i f e and t w o g r o w n
children. He attended University of the

East, Manila, and has worked for TRW,
the US Navy and Mid—Florida Tech.
A u t o mechanics is his hobby.
G. R. S h a h n a m i (mecanical engineer i n g / P h y s i c a l Plant) has a B. S. in
mechanical engineering from the University of M i a m i . He lives in Casselberry, and likes to jog and play raquetball in his spare time.
J o h n H. Salter (associate professor/
Accounting) presented, " A c c o u n t i n g
Communication and M i s c o m m u n i c a t i o n , " to the Daytona Beach chapter of
the National Association of Accountants
in May. Salter is a member of NAA's
Committee on Marketing and
Membership.
V e n k a t Chandrasekar (assistant professor/Hospitality Management) was
born in India and holds a master's
degree in economics from the University of Madras. He has another master's
f r o m the U. of Massachusetts in hotel,
restaurant and travel administration
and is working on his doctoral from the
U. of Denver, w h e r e he last taught in
the School of Hotel & Restaurant M a n agement. His w i f e ' s name is Susan and
his special interests include theater,
films and poetry w r i t i n g .
M o n i q u e C. Knepper ( c u s t o d i a n / M a i n tenance) has worked at Disney, Biskits,
R. D. Brower Accounting Office and
Thrifty Scot. She lives in W i n t e r Park,
attended Valencia CC and has hobbies
of jazz dance and parapsychology.

Judith A. Coffman (assistant profess o r / N u r s i n g ) is a native of Boca Raton
and earned t w o degrees at U. of
Pennsylvania, w h e r e she w a s last a
clinical instructor and head neonatal
care unit nurse at the university hospital. S h e . n o w lives at Orlando and likes
horseback riding, needlecraft and collecting anything from Australia. She's
in W h o ' s W h o in Nursing.
Thomas J . Padden (associate profess o r / C i v i l Engineering & Environmental
Sciences) spent more t h a n three years
w i t h the W o r l d Health Organization,
nine years w i t h EPA and 23 years in the
Navy. His degrees are f r o m U. of Pittsburgh, Rensselaer Poly and U. of Texas.
He and w i f e , Catharine, have five g r o w n
children. His hobbies include photography and golf.
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Wednesday, A u g . 2 2
Stuffed green peppers*
Chicken and dumplings
Carved ham
Thursday, A u g . 2 3
Salisbury steak
Broccoli quiche*
Carved leg of lamb
Friday, A u g . 2 4
Baked grouper*
Beef tips over noodles
Carved turkey and dressing
Monday, Aug. 27
Knockwurst and kraut
Baked chicken*
Carved prime rib
Tuesday, A u g . 2 8
Veal parmesan
Chicken c h o w mein
Carved roast beef
Wednesday. A u g . 2 9
Country fried steak*
Quiche lorraine
Carved ham
Thursday, A u g . 3 0
Eggplant p a r m e s a n *
Beef stroganoff
Carved london broil
Friday, A u g . 3 1
Perch parisienne
Beef burritos*
Carved turkey and dressing
* D a i l y Special includes entree, 2
vegetables, dinner roll and beverage
$ 2 . 5 0 plus tax.

Gloria J a f f e and Sandra Miller
(instructors/English) attended the University of Minnesota Institute for Technical Communication: A n Advanced
Seminar for Teachers, in Minneapolis in
July to learn n e w techniques for use in
the English Department's Technical
W r i t i n g Program
J a n e t Park Balanoff (assistant-director/EEO) addressed the annual conference of the Florida State Voters League
in Orlando on July 2 7 . She spoke on
'Education and Affirmative Action in the
State University System.'
D a v i d B. S l a u g h t e r (assistant professor/Public Service Administration) conducted t w o mock trials as part of the
Allied Legal Services Evidence class.
Brevard County Judge Harry Stein presided over a session held at the UCF
Cocoa campus July 24 and Orange
County Judge Walter G. Komanski presided at the main campus on July 2 6 .
Students acted as attorneys, witnesses
and jurors.

A cold is both positive and negative; sometimes the Eyes have it
and sometimes the Nose.
— William Lyon Phelps

The UCF Report
The UCF Report is the University of Central
Florida's official publication, whose purpose
is to inform the University community
through announcements, official memoranda
and items of general interest. Publication
and announcments and official memoranda
about University policy and procedures in
The UCF Report constitutes official notice to
faculty and staff. The UCF Report is a weekly
publication most of the regular academic year
and biweekly during the summer sessions, at
a cost of $180 per issue, or 7.5 cents per
copy, paid for by the Office of Public Affairs,
ADM 395-J, x2504.
Copy submitted on or before Thursday
noon of the week before publication
receives handling and space priority. Copy
is accepted after this deadline but is
subject to editing or delay until the
succeeding publication date.
Editor: Don Rider
Editorial Assistant: Judy Schmitt
Photographer: Tom Netsel
Typographer: Jackie Ward

Employment Opportunities
UCF is an Equal Opportunity / affirmative action Employer

For resume of current openings, call Career Opportunity Line, 275-2778
The following is a list of positions currently in
the recruitment process. It is the responsibility of
the individual interested in state employment to
complete successfully any required performance
and/or written exams prior to being considered
for a specific job opening. Because of limited
facilities we administer career service tests by
appointment only, on a limited but continuous
basis. If you are unable to schedule an exam for
a current vacancy before the posted closing date,
we encourage you to proceed with the exam so
that you will be eligible for the next position in
that class which becomes available. All scores
are valid for eighteen months. For further information and test appointment, call 275-2771. All
inquiries must be made through the personnel
office for systematic handling.
Faculty positions available — see state university system position vacancy announcement.

Career Service
CLERK TYPIST III (Registrar's) Graduation
from high school and two years of secretarial
and/or clerical experience. Typing exam.
$8,560.80-11.838.96; $328.00. 8 / 2 3 / 8 4 .
CLASSROOM TEACHER I (Creative School
for Children) Bachelor's degree and certification as a teacher by the State of Florida.
Prefer certification in early childhood education and teaching experience with the preschool child. $12,235.00-16,119.00;
$468.80. 8 / 2 3 / 8 4 .
MAINTENANCE SUPPORT TECH. (Physical
Plant) Assist Utilities Mechanics in operation, maintenance and repair of air conditioning equipment. Work Hours: 7:00 a.m. to
3:30 p.m. Monday through Friday. Prefer
painting experience. $8,978.40-12,486.24,
$344.00. 8 / 3 0 / 8 4 .
CUSTODIAL WORKER (Bookstore) Ability to
follow oral and written instructions. Work
Hours: 7:00 a.m. to 3.00 p.m. $7,475.049,688.32; $286.40. 8 / 3 0 / 8 4 .
ELEC. TECH. II (Dean's Off-COE Instructional
Resources) Completion of a training course in
electronics and two years of experience in
the installation, maintenance and repair of
electronic equipment. Engineering prefers
experience in the maintenance and repair of
digital computers and microcomputers.
Instructional Resources prefer television studio equipment experienced 12,924.7218.478.80; $495.20. 8 / 2 3 / 8 4 .
COMPUTER SYST. ANALYST I (Col. of Bus
Administration Computer Svcs. 2 postions)
Bachelor's degree with a major in one of the
computer sciences; or a bachelor's degree
and one year of experience in computer systems analysis and/or computer programming.
Computer Services prefers knowledge of IBM
0S/JCL, COBOL, EASYTRIEVE and CICS.
$16,307.28-23.636.16; $624.80. 8 / 2 3 / 8 4 .
WORD PROCESSING SYST. OPER. II
(Biology) Graduation from high school and
one year of experience in the operation of
word processing equipment. Typing exam.
Prefer experience on NBI word processor.
$9,437.76-13,175.28; $361.60. 8 / 2 3 / 8 4 .
ILLUSTRATOR II (FSEC, Cape Canaveral)
Two years of commercial art or illustrating
experience. Prefer experience in graphic
design, preparing mechanicals for various
printer materials, typesetting and 35 mm
photographic/darkroom. $11,609.2816,453.44; $ 4 4 4 . 8 0 . 8 / 2 3 / 8 4 .
SECRETARY SPECIALIST (FSEC, Cape Canaveral) Graduation from high school and two
years of secretarial and/or clerical experience. Typing exam. Prefer word processing
experience. $9,437.76-13,175.28; $361.60.
8/23/84
BUSINESS MANAGER I (Health Svcs.) Grad
uation from an accredited four year college
or university and two years of fiscal or administrative experience. Prefer mini-computer

THANKS
Betty Brisson (supervisor/Building
Services) extends thanks to everyone
for the cards, prayers and flowers her
husband received during his recent
hospital stay.

(Apple or similar ) experience. $17,330.4025,202.16; $ 6 6 4 . 0 0 . 8 / 2 3 / 8 4
DEPUTY REGISTRAR (Registrars) Bache
lor's degree with three years experience
handling university or college records and
registration. Master's degree can substitute
for one year of required experience.
$16,307.28-23,636.16; $624.80. 8 / 2 3 / 8 4 .
PERSONNEL TECHNICIAN II (Personnel)
Bachelor's degree and one year of professional personnel experience. Professional or
nonprofessional experience can substitute on
a year-for-year basis for the required college
education. Prefer employee relations and
workers' compensation experience.
$13,6-76.40-19,627.20; $524.00. 8 / 2 3 / 8 4 .
WORD PROCESSING SYSTEMS OP. II
(Dean's Office/Business Admin.) Graduation
from high school and one year of experience
in the operation of word processing equipment. Typing exam. Temporary. $9,437.7613,175.28; $ 3 6 1 . 6 0 . 8 / 3 0 / 8 4 .
CLERK TYPIST III (Mathematics/Graduation
from high school and two years of secretarial
and/or clerical experience. Typing exam.
Prefer experience with technical typing.
$8,560.80-11,838.96; $328.00. 8 / 3 0 / 8 4 .
CLERK TYPIST III (Educational Svcs.) Graduation from high school and two years of
secretarial and/or clerical experience. Typing
exam. Prefer shorthand. $8,560.8011,838.96; $328.00. 8 / 3 0 / 8 4 .
CLERK TYPIST III (Brevard Campus Cocoa)
Graduation from high school and two years
of secretarial and/or clerical experience.
Typing exam. Hours: Monday thru Thursday
11:30 a.m. to 8:00 p.m. and Friday 8:00
a.m. to 4:30 p.m. Evening hours required.
$8.560.80-11.838.96; $328.00. 8 / 3 0 / 8 4
CLERK TYPIST III (Registrar's) Graduation
from high school and two years of secretarial
and/or clerical experience. Typing exam.
Temporary. $8.560.80-11.838.96; $328.00.
8/30/84.
SENIOR SECRETARY (Internal Auditing)
Graduation from high school and three years
of secretarial and/or clerical experience.
Typing exam. $10,419.12-14.657.76;
$399.20. 8 / 3 0 / 8 4 .

SR. MOTOR VEHICLE OPERATOR (Physical
Plant) Possession of a valid operator's or
chauffeur's license for the type of vehicle
operated and one year of experience operating a motor vehicle. Hours: 7:00 a.m. to 3:30
p.m. $8,978.40-12,486.24; $344.00.
8/30/84.
TREATMENT PLANT OPERATOR II (Physical Plant) Possession of a current operator's
certificate in accordance with Florida Statute
403.101 and two years of experience in
operating sewage treatment or water purification plants. Must possess 'CC certification.
$11,003.76-15,534.72; $421.60. 8 / 3 0 / 8 4 .
CASHIER (Bookstore) Graduation from high
school and two years of experience in
cashiering. $8,978.40-12,486.24; $344.00.
8/30/84.
CLERK V (Veterans' Affairs) Graduation from
high school and four years of clerical experience. Prefer knowledge of VA regulations.
$10,419.12-14,657.76; $399.20. 8 / 3 0 / 8 4 .
CLERK TYPIST III (Health Svcs.) Graduation
from high school and two years of secretarial
and/or clerical experience. Typing exam.
Work Hours: 8:30 a.m. to 5:00 p.m.
$8,560.80-11,838.96; $328.00. 8 / 2 3 / 8 4 .
WORD PROCESSING SYSTEMS OP. II
(Arts & Sciences) Graduation from high
school and one year of experience in the
operation of word processing equipment. Typing exam. $9,437.76-13.175.28; $361.60.
8/23/84.

OPS Temporary
CLERK TYPIST II (Health Svcs. 2 positions)
Graduation from high school and one year of
secretarial and/or clerical experience. Typing
exam. On call basis of clerical relief roster.
$3.58/hr. 8 / 2 3 / 8 4 .
CLERK III (Business Svcs) Graduation from
high school and two years of clerical experience. $3.92/hr. 8 / 2 3 / 8 4 .
LIBRARY TECHNICAL ASSISTANT I
(Library) Graduation from high school and
two years of library experience. Hours will
vary. $4.99/hr. 8 / 3 0 / 8 4 .

This is a free service
to fulltime UCF employees
FOR SALE
1974 Mazda,RX 3 sports coupe.
Low mileage. Runs great, $900.
Call x2334 or 644-9911.
1978-4 door Chevrolet Malibu
Classic,double red stripes, vinyl
roof, beautiful red upholstered interior, air. AM/FM. power steering
and brakes, auto door locks, best
quality tires, like new. Drives beautifully. $3200. Call Virginia at
862-6098.
Duplex.good location (Longwood), excellent rental history, 1%
to assume 56K mortgage,
3BR/2BAand 2BR/1BA. all
appliances, fully carpeted, CH&A,
fenced, $89,000. Call 327-0429
after 5 pm.
1983 Chrysler LeBaron Convertible.loaded. like new. Call x2482.
or 282-5867 after 5 pm.
Couch, orange and white, has
rips in vinyl, $50. Recliner Chair,
brown. $35. Call Kay at x3068 or
after 5 pm at 365-5951.
Water bed, super-twin with new
liner, $65. Call after 5:30 pm,
281-0674.
1978 Toyota Corolla Wagon,
A/C. AM/FM. 5 speed, 29 MPG, 1
owner, $2,750. Steve Sorg, x5060
or 695-2726.
1984 Corolla, 4 door. 5 speed
cruise, AM/FM cass. rear deck,
JVC speakers, alloys, 18,000 miles,
must sell, $9,500. Call Kathleen,
x2371.
1979 Datsun210, A/C.
AM/FM, 4 speed, 38 MPG, uses
Reg gas, 34,000 miles, $2,995.
Debbie, x2766 or 349-5199.

Mobile Home, 3 BD. 2 BA. fireplace,
carpets, drapes, utility room, screened
patio. Pool and tennis courts. Palm Valley, 1 mile from UCF. $42,000. Call
Dr. Tropf. x2114.
FOR RENT
Apartment. 2 Bedroom, 2 Bath.
Directly across from UCF, $400 a
month. Robert, x2334 or 644-9911.
Home in Oviedo. 3 BD, 3 BA,
pool, 1 acre, furnished, private in
nice neighborhood. Available
Spring and Summer semesters,
1985, $800/mo. Fred Gunnerson,
x2439 or 365-7871.
House. 3 BD. 2 BA. with pool. 3
1/2 miles from UCF on small lake.
$575/mo, lease required, no pets.
Call 678-1759 after 5 pm.
Elegant Townhouse, 2 BD. 2
1/2 BA. Kitchen equiped with all
electrical appliances and microwave oven. Close to Colonial Mall &
E/W Expressway. Call 896-3444.
House in Oviedo. $500/mo, 9
month lease, $300 deposit. First
$25/mo on repairs for appliances.
3 BD/ 3 BA/ den. Call 349-9257.
WANTED
Family & Home, to love and
protect by a housebroken
obedience-trained female AKC
Weimaraner. Price negotiable.
Call evenings 277-7697.
Experienced mother, non
smoker, for part-time infant
care. My home preferable. UCF
area. Call Dr. Zegman, x2974 or
671:9837.

1984-1985
*

Promotion/Tenure
Fall Supplement
for
UCF Faculty

Please pull out this section
and retain for your records
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M E M O R A N D U M

August 22, 1984

TO:

Faculty Members

FROM:

Leslie L. Ellis
Provost & Vice President for Academic Affairs

SUBJECT: Promotion/Tenure Processing 1984-85

Copies of revised promotion/tenure forms, AA-18, will soon be sent to your dean's office and will be available
for pick-up by those of you participating in the promotion/tenure cycle this year. Please be sure to use the
most recently revised form.
A set of instructions for completing the evaluation file will also be available from your dean's office.
I hope they will be helpful to those of you who will be considered for promotion/tenure this year.
It is vital that each candidate present a clear and well organized forlder. Failure to completely follow
instructions may damage a candidate's case. If you have any questions, please call Mrs. Adele Svendsen,
Extension 2351. She is coordinating the promotion/tenure processing in my office.

PROMOTION/TENURE SCHEDULE

1934-1935
PROMOTION
November 2, 1984

November 6, 1984

November 16, 1984

November 20, 1984

Promotion evaluation file completed by Department
Chair with assistance of candidate
Promotion - Department Chair to Department Evaluation
Committee
Promotion - Department Evaluation Committee to Department Chair
Promotion - Department Chair sends written
notification to candidate of Department Evaluation
Committee recommendation and provides candidate with 7
calendar days to review, sign (AA-16) and respond.

December 3, 1984

Promotion - Department Chair formulates his/her recommendation VI.
A.-F. (E. not required for promotion)
on AA-18.

December 5, 1984

Promotion - Department Chair advises candidate by
letter that the Chair's responses VI. A.-F. (AA-18)
are available for candidate's review, signature and
response. Chair provides 5 calendar days for this
process.

December 13, 1984

Promotion - Department Chair to Dean

January 7, 1985

Promotion - Dean to College Personnel Committee

January 21, 1985

Promotion - College Personnel Committee to Dean

January 22, 1985

Promotion - Dean sends notice to candidate of College
Personnel Committee recommendation and provides 7
calendar days for review, signature (AA-16) and
response.

February 4, 1985

February 15, 1985
February 20, 1985

Tenure - Department Chair to Department Evaluation
Committee

September 27, 1984

Tenure - Department Evaluation Committee report to
Department Chair

October 1, 1984

Tenure - 1.
2.

Tenure - Department Chair/Dean conducts a secret poll
of the tenured members of the department/college and
records the vote in VI. E., AA-18.

October 12. 1984

Tenure - 1.

2.

Department Chair completes VI. F. of
•
AA-18 (Chair's recommendation and
comments).
Department Chair by letter notifies
candidate of a.
vote of tenured faculty in
department/college
b.
availability for review by
candidate of Chair's recommendation and comments
c.
provides 5 calendar days to
candidate to review a. and b.,
sign page 10 of AA-18, and respond
to this phase of the review
process.

October 18, 1984

Tenure - Department Chair to Dean

October 24, 1984

Tenure - Dean to College Personnel Committee

November 9, 1984

Tenure - College Personnel Committee report to Dean

November 14, 1984

Tenure - Dean notifies candidate by letter of College
Personnel Committee report providing 7 calendar days
to candidate to review, sign (AA-16) and respond.

November 27, 1984

Tenure - Dean formulates recommendation VII. A & B,
AA-18, and notifies candidate, providing candidate
with opportunity to review, sign and respond within 5
calendar days. (Copy to be sent to Department Chair.)

December 4, 1984

Tenure - Dean forwards tenure files to Dr. Ellis.
(Support documents to be stored by the Dean and made
available to authorized reviewers.)

Promotion - Dean to Provost Ellis
Promotion - Provost Ellis to University Personnel
Committee

March 19, 1985

Promotion - University Personnel Committee sends
notice of recommendation and provides candidate with 5
calendar days for review of Individual Reviewer
Worksheets and response. (Copy of notification is to
be sent to Dean and Department Chair.)

March 26, 1985

Promotion - University Personnel Committee to
Provost Ellis

April 11, 1985

Promotion - Provost El 11s to President Col bourn

January 4, 1985

Tenure - Provost Ellis to University Personnel
Committee

January 4, 1985

Tenure materials available for University Personnel
Committee members to commence review.

January 24, 1985

Tenure - University Personnel Committee sends notice
of recommendation and provides candidate with 5 calendar days for review of Individual Reviewer Worksheets
and response. (Copy of notification is to be sent to
Dean and Department Chair.)

February 1, 1985

Tenure - University Personnel Committee to Provost
Ellis

February 18, 1985

Tenure - Provost Ellis to President Colbourn

March 5, 1985

Tenure - President Colbourn to Provost Ellis

March 18, 1985

Tenure to Board of Regents

Promotion - President Colbourn to Provost Ellis
Promotion notices to be sent to candidates

*

Department Chair completes VI. A-D of *
AA-18.
Department Chair notifies candidate by
letter of Department Evaluation
Committee recommendation and provides
candidate 7 calendar days to review and «
respond to both the Department
Evaluation Committee Report (and sign
it) and the Department Chair's
responses to VI. A-D, AA-18.

October 10, 1984

and

Promotion materials available for University Personnel
Committee to commence review

May 3, 1985

Tenure evaluation file completed by Department Chair
with assistance of candidate

September 19, 1984

Promotion - Dean formulates his recommendation VII.,
(page 11, AA-18) notifies candidate in writing of
opportunity to review recommendation, sign page 11,
and respond in 5 calendar days. (Copy of notification
1s to be sent to Department Chair.)

February 20, 1985

April 29, 1985

TENURE
September 17, 1984

Notices to nominees will be sent out following the
meeting of the Board of Regents at which tenure is
granted.
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COMBINED PROMOTION/TENURE SCHEDULE

1984-1985

August 13. 1984

Beginning of Academic Year

August 20, 1984

Classes Begin

September 3. 1984

Labor Day Holiday

September 17, 1984

Tenure evaluation file completed by Department Chair
with assistance of candidate.

September 19, 1984

Tenure - Department Chair to Department Evaluation
Committee

December 7, 1984

Classes end for Fall Semester

December 10 15, 1984
December 13, 1984

Finals

December 14, 1984

Commencement

December 17, 1984

Grades due Registrar

Promotion - Department Chair to Dean

September 27, 1984

Tenure - Department Evaluation Committee report to
Department Chair.

December 17, 1984

Holiday begins

October 1, 1984

Tenure - 1.

January 2 4, 1985

Orientation, advisement registration

January 4, 1985

Tenure - Provost Ellis to University Personnel
Committee

January 4, 1985

Tenure materials available for review by University
Personnel Committee

January 7, 1985

Classes begin for Spring 1985 Semester

January 7, 1985

Promotion - Dean to College Personnel Committee

January 21, 1985

Promotion - College Personnel Committee to Dean

January 22, 1985

Promotion - Dean sends notice to candidate of College
Personnel Committee recommendation and provides 7
calendar days for review, signature (AA-16) and
response.

January 24, 1985

Tenure - University Personnel Committee sends notice
of recommendation and provides candidate with 5 calendar days for review of Individual Reviewer Worksheets
and response. (Copy of notification is to be sent to
Dean and Department Chair.)

February 1, 1985

Tenure - University Personnel Committee to
Provost Ellis

February 4, 1985

Promotion - Dean formulates his recommendation VII.,
(page 11, AA-18) notifies candidate in writing of
opportunity to review recommendation, sign page 11,
and respond within 5 calendar days. (Copy of letter
of notification to be sent to Department Chair.)

February 15, 1985

Promotion - Dean to Provost Ellis.

2.

Department Chair completes VI. A-D of
AA-18.
Department Chair notifies candidate by
letter of Department Evaluation
Committee recommendation and provides
candidate 7 calendar days to review and
respond to both the Department
Evaluation Committee Report (and sign
it) and the Department Chair's
responses to VI. A-D, AA-18.

October 10. 1984

Tenure - Department Chair/Dean conducts a secret poll
of the tenured members of the department/college and
records the vote in VI. E., AA-18.

October 12, 1984

Tenure - 1.

2.

and

Department Chair completes VI. F. of
AA-18 (Chair's recommendation and
comments).
Department Chair by letter notifies
candidate of a.
vote of tenured faculty in
department/col lege
b.
availability for review by
candidate of Chair's
recommendation and comments
c.
provides 5 calendar days to
candidate to review a. and b.,
sign page 10 of AA-18, and respond
to this phase of the review
process.

October 18, 1984

Tenure - Department Chair to Dean

October 24, 19R4

Tenure - Dean to College Personnel Committee

November 2, 1984

Promotion evaluation file completed by Department
Chair with assistance of candidate.

November 6, 1984
November 9, 1984
November 14, 1984

February 18, 1985

Tenure - Provost Ellis to President Colbourn

February 20, 1985

Promotion - Provost Ellis to University Personnel
Committee

March 5, 1985

Tenure - President Colbourn to Provost Ellis

March 11 15, 1985

Spring Holidays

March 18, 1985

Tenure to Board of Regents

March 19, 1985

Promotion - University Personnel Committee sends
notice of recommendation and provides candidate with 5
calendar days for review of Individual Reviewer
Worksheets and response. (Copy of letter of notice
sent to Dean and Department Chair.)

Thanksgiving Holiday

March 26, 1985

Tenure - Dean formulates recommendation VII. A. & B.,
AA-18, and notifies candidate, providing candidate
with opportunity to review, sign and respond within 7
calendar days. (Copy to be sent to Department Chair.)

Promotion - University Personnel Committee to
Provost Ellis

April 11, 1985

Promotion - Provost Ellis to President Colbourn

April 26, 1985

Classes end for Spring Semester

April 29, 1985

Promotion - President Colbourn to Provost Ellis •'

Tenure - Dean forwards tenure files to Dr. Ellis.
(Support documents to be stored by the dean and made
available to authorized reviewers.)

April 29 May 4,; 1985

Finals

Mav 3. 1985

Promotion notices to be sent to candidates

Promotion - Department Chair advises candidate by
letter that the Chair's responses VI. A.-F. (AA-18)
are available for candidate's review, signature and
response. Chair provides 5 calendar days for this
process.

May 3, 1985

Commencement

Mav 6, 1985

Grades due. Registrar

Mav 6, 1985

Academic year ends

Promotion - Department Chair to Department Evaluation
Committee.
Tenure - College Personnel Committee report to Dean
.-Tenure - Dean notifies candidate by letter of College
Personnel Committee report, providing 7 calendar days
to candidate to review, sign (AA-16) and respond.

November 16, 1984

Promotion - Department Evaluation Committee to Department Chair.

November 20, 1984

Promotion - Department Chair sends written
notification to candidate of Department Evaluation
Committee recommendation and provides candidate with
calendar days to review, sign (AA-16) and respond.

November 22 §
23, 1984
November 27, 1984

December 3, 1984

December 4, 1984

December 5, 1984

Promotion - Department Chair formulates his/her
recommendation VI, A.-F.(E. not required for
promotion) on AA-18.
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Academically Speaking
UCF Report - Wednesday, November 19, 1980

Vice president
shares ideas
on tenure
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The A d m i n i s t r a t i v e Procedures Act (APA) as appropriate to UCF
in Chapter 6C7-3.11 speaks specifically to the procedure to be
used for consideration of a n o m i n a t i o n for the g r a n t i n g of t e n u r e .
Briefly, this procedure requires that the department c h a i r m a n or
other appropriate administrator consult w i t h t h e t e n u r e d faculty,
take into account student evaluations, and evaluation by other
faculty prior to making a recommendation to the dean. The
procedure then describes the progress of the n o m i n a t i o n
t h r o u g h the various administrative channels to the President's
Office and finally to the Board of Regents for those approved by
the President.
In addition to the above, pCF adheres to the Board of Regents
rules (APA Chapter 6C-5.06) governing tenure. They also briefly
cover evaluations: "Each nomination for tenure shall be acted
upon w i t h careful consideration being given to the qualifications
of the faculty member, including evaluations by colleagues and
the immediate superior." Further, they take up a variety of other
factors including teaching, eligibility, procedures, etc.
The criteria in both APA sections cover the subject in rather
general terms but go into very little detail. Tenure is also
mentioned in other places in the APA such as Chapter 6C7-3.17
(which deals w i t h promotion) w h e r e w e find in section (2Kb): " A
faculty member normally w i l l have been granted tenure by the
Board of Regents before promotion consideration is initiated at
the department l e v e l . " Since the rank of instructor is not tenure
earning, then w e are talking about faculty in the rank of
assistant professor (to w h i c h I w i l l limit my remarks) except for
those hired in advanced ranks.

The granting of tenure represents essentially a lifelong
c o m m i t m e n t of continuing employment by the University to the
faculty member except for retirement, dire unanticipated
circumstances, etc. Such a c o m m i t m e n t is not made lightly and
carries w i t h it very real expectation for faculty to w h o m it is
awarded. It is a unique characteristic of higher education
designed to provide academic freedom to the faculty. Chapter
6C-5.06 verifies this in section (2) w h e r e it states: " n o m i n a t i o n
of a faculty member for t e n u r e shall signify t h e president is
satisfied the candidate w i l l continue to make significant
professional contributions to the institution and the academic
c o m m u n i t y generally." This same chapter in section (1 Ha) also
states: " T e n u r e is that condition attained by the faculty member
t h r o u g h highly competent teaching and research or other
scholarly activities, service, and contributions to the university
and to society."
One cannot help but notice the similarity in the w o r d i n g in the
last sentence above and the terminology used in describing the
r e q u i r e m e n t s for promotion to associate professor and professor.
Both speak to levels of accomplishment in teaching,
research/creative (scholarly) activities and to service.
I believe that the University has every right to demand that
those individuals nominated for tenure have a demonstrated
potential for promotion to the recognized higher faculty ranks. In
other words, the potential for future promotion should be a
significant aspect for consideration in evaluating the
requirement that this candidate " w i l l continue to make
significant professional c o n t r i b u t i o n s . . . " It then behooves all of
us involved in tenure nominations to carefully study and
understand the requirements for promotion in addition to our
careful consideration of the many other factors involved.
It is incumbent upon those being nominated for tenure to
provide appropriate evidence of accomplishment in teaching,
research/creative (scholarly) activities and service to assure the
University of reasonable potential for f u t u r e g r o w t h .
Leslie L. Ellis
Vice President for Academic Affairs

Academically Speaking
UCF Report - Wednesday, January 21. 1981

Office of Academic Affairs comments
on University's criteria for promotion
The comments below are presented primarily as an analysis of
existing Administrative Procedures Act materials applicable to
promotion at UCF. No n e w interpretation or establishment of
additional or different criteria is implied or intended here—any
more than w a s the case w i t h my previous column on "Thoughts
on T e n u r e . "
According to BOR rules, promotion is the recognition by the
University of faculty w h o have demonstrated "increased skills in
the performance of duties, increased knowledge in the field of
specialty, and increased recognition of the faculty member as an
authority in h i s / h e r f i e l d . " [Administrative Procedures Act,
Chapter 6C-5.113 (previously numbered 6C-5.29), section (2Xa)]
Chapter 6C-5.113 goes on to specify in section (3Xa) that it is
the option of t h e University to implement the w a y in w h i c h
promotions w i l l be handled and that: "...the development of
promotion recommendations may be specified in the rules,
constitution or by-laws of the university, college, school,
department, or other academic u n i t . "
UCF has specified its promotion policies and its procedures in
APA Chapter 6 C 7 - 3 . 1 7 . This chapter covers a variety of promotion
subjects including procedures, evaluation, criteria, etc.
Those sections dealing w i t h promotion to the several ranks
are quite similar in many ways, all requiring a level of
performance recognized as being of high quality and described
in various subjective terms such as " h i g h l y effective," "excel i n , "
" s t r o n g performance i n , " "demonstrated excellence i n , " etc.
This terminology refers to accomplishments in the performance
areas of teaching, research/creative activities, and service or
other University duties at all ranks except assistant professor. For
promotion to assistant professor, only competency in teaching is
specifically mentioned although the doctorate or terminal degree
is recognized as being desirable
For promotion to associate professor, the criteria provides a
number of options, all specifying some degree of quality
performance in teaching, research/creative activities and
service or other University duties. The options vary by placing a
different emphasis on the several performance categories, e.g.,
in the first option, excellence in teaching and highly effective
performance in the remaining areas is specified. The other
options either reverse this order or require an equally strong
performance in all categories. Regardless of w h i c h option a
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candidate for promotion to associate professor best meets,
sustained meritorious performance " s h a l l be adequately
d e m o n s t r a t e d " w h i c h presumably refers to a multi-year t i m e
frame Also, under normal conditions, tenure w i l l be granted
prior to promotion to this rank.
Criteria for promotion to professor are demanding and
stringent, although stated in less elaborate terms than those for
associate professor. There is a clear statement that in addition to
demonstrated excellence in teaching it is expected that the
candidate w i l l have made " i m p o r t a n t , recognized, and sustained
contributions in at least t w o of the f o l l o w i n g three areas
(a) Research/Creative Activities, (b) Service, (c) Other University
Duties."
There is an additional consideration specified for promotion to
professor w h i c h speaks to the recognition of the candidate " b y
professional peers as an authority a n d / o r leader in h i s / h e r field
of specialization." This recognition, in my opinion, is difficult to
attain and equally difficult to demonstrate, particularly so in the
areas of services and other University duties. Measures of
excellence in areas such as teaching, research and service are
typically provided by peer-reviewed activities such as
publications, grant acquisitions, talks before professional
groups, workshops, awards, etc. A n n u a l performance
evaluations and student evaluations also provide measures of
professional competency w h i c h are considered. I might add that,
in my opinion, even though the rules do not explicitly so state,
the reference to peers appropriately includes one's colleagues at
institutions other than UCF. Thus, outside letters of reference
are appropriate.
Terms such as excellence and quality are subjective and
difficult to describe and even more difficult to measure by any
single yardstick. The level of recognition and professional
development required for promotion to professor demands a
record to considerable professional balance in all areas of
academic endeavors as w e l l as particular strengths in selected
areas. It is certainly not the intention of this administration to
establish new criteria for promotion, but rather, it is our
obligation to exercise fairly and carefully acknowledged criteria
according to our best judgment. W e are furthermore committed
to providing the best possible opportunities for professional
development
Les|ie L E||js
Vice President for Academic Affairs
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CHAPTER 6C-5

Board of Regents
Rules
6C-5.113 Promotion.
(1) Definition
(a) Faculty promotion — The assignment of a
faculty member to a higher academic or equivalent rank.
(b) The assignment of an Administrative
and Professional staff member to another
Administrative and Professional class having
substantially increased responsibilities or a
permanent assignment of substantially
increased responsibilities for the existing
classification.
(2) Criteria for promotion
(a) Faculty promotion criteria — The criteria for
faculty promotion shall include the minimum
qualifications for initial appointment to the various ranks
or positions. In addition, promotion shall be justified by
the faculty member's increased skills in the performance
of duties, increased knowledge in the field of specialty,
and increased recognition of the faculty member as an
authority in his/her field.
(b) Administrative and Professional promotion
criteria — The criteria of promotion for Administrative
and Professional staff shall include proven results in the
performance of duties in the staff member's present
position and the education and experience requirements
contained in the classification for the position to which
promoted.
(3) Procedure for Promotion
(a) Faculty promotion — The participation of
faculty members in the development of promotion
recommendations, may be specified in the rules,
constitution or by-laws of the university, college, school,
department, or other academic unit. Applications for
promotion may be initiated in accordance with university
procedures. A promotion recommendation shall then be
made by the faculty member's supervisor with the
knowledge of the faculty member. The recommendation
shall then be submitted to the appropriate committees
and/or a d m i n i s t r a t i v e officers for r e v i e w . T h e
recommendation shall be transmitted to the president or
president's designee for final action.
(b) A d m i n i s t r a t i v e and P r o f e s s i o n a l s t a f f
promotion — A recommendation for promotion shall be
made by the Administrative and Professional staff
member's supervisor. The recommendation shall then be
submitted to the appropriate administrative officers for
review. The recommendation shall be transmitted to the
president or president's designee (or Chancellor or
designee for Board staff) for final action.
SpeciHc Authority 240 209(.1)(k) FS Law Implemented
240 209(1), (2). (4). 240 227(1). (5). (6), 447 20M2) FS
History—New 11-11-SO, Amended 12-8-81. Previously
numbered 6C.-5.29.

6C-5.225 Tenure.
6C-5.225 Tenure.
(1) For faculty members who are members of the
general faculty bargaining unit and represented, by a
bargaining agent, the provisions of this rule are
supplemented by Articles 10. 13, 15, and 16 of the
BOR/UFF Agreement.
(2) Definition of Tenure of the Faculty
(a) Preamble — Institutions of higher education are
conducted (or the common good. The common good
depends upon the unfettered search for truth and its free
exposition. Academic freedom and tenure exist in order
that society may have the benefit of honest judgment and
independent criticism. The meaning of tenure in the
academic community in the United States is simply a
guarantee of annual reappointment for faculty members
until voluntary resignation, retirement, removal for
adequate cause, or layoff in accordance with procedures
specified by the Board of Regents in this Chapter and in
the BOR/UFF Agreement. Tenure is that condition
attained by the faculty member through highly competent
teaching and research, or other scholarly activities,
service, and contributions to the university and to society.
It assures the faculty member security of employment
and immunity from reprisals or threats due to an
intellectual position or belief which may be unpopular.
Tenure shall normally be in a department or other
appropriate unit.
(b) Tenure in the State University System — A
faculty member who has been granted tenure by the
Board of Regents shall have the status of permanent
member of the faculty and be in the continuing
employment of the institution until he or she:
1. Voluntarily leaves the employment of the
institution;
2. Voluntarily retires;
3. 13 dismissed for cause under the provision of
university rules or Article 16 of the BOR/UFF Agreement
which governs the termination of faculty employment;
4. Is discontinued pursuant to the layoff provisions
in 6C-5.125 aHd the BOR/UFF Agreement, or;
5. Dies.
(3) Tenure-earning Appointments
(n) Faculty appointments to the ranks of assistant
professor, associate professor, and professor, which
appointments do not include the appointment status
modifiers "acting," "adjunct," "provisional," "visiting,"
"research," "clinical," "courtesy," or "honorary" (see
6C-5.105(5)) are tenure-earning. Appointments which
include the appointment status modifiers "provisional,"
"visiting," or "research." may or may not earn time
toward tenure, as determined by the university at the
time of appointment.

(b) If a faculty member is initially appointed to the
rank of instructor or to a rank including an appointment
status modifier described in (3)(a) determined by the
university not to be tenure-earning, and is subsequently
appointed to a tenure-earning poisition, all or a portion of
the faculty member's prior service in such non-tenureearning title may be counted toward tenure, provided the
university agrees in writing to credit such service.
(4) Eligibility for Tenure Nomination
(a) Only those faculty members serving in tenureearning appointments as described in (3)(a), above, are
eligible to be nominated for tenure. At Florida State
University, pursuant to the University's rule, assistant
professors in tenure-earning positions are not eligible for
nomination for tenure unless promoted to the rank of
associate professor.
(b) Except for faculty members who, by
virtue of prior service credited at the time of
their
appointment,
are
eligible
for
consideration earlier, a decision whether to
nominate a faculty member for tenure shall
normally be made during the fifth year of
continuous full-time service or equivalent
part-time service in a tenure-earning position,
or at the option of the faculty member and with
the
concurrence
of
the
appropriate
administrative officials, during the sixth year
of continuous full-ume service or equivalent
part-time service in a tenure-earning position.
Continuous emplovmenl for the purpose of
tenure eligibility consideration for full-time
service shall normally mean employment
during at least 39 weeks of any twelve month
period. Continuous employment for the
purpose of tenure eligibility consideration for
part-time service shall normally mean
employment during at least one semester of
any twelve month period. Part-time service of
an employee employed at least one full
semester in any twelve month period shall be
accumulated. For example, two semesters of
half-time service shall be considered one-half
year of service for purposes of tenure
eligibility.
(c) The number of years of previous tenure-earning
service at other institutions of higher education which the
president may agree to recommend as credit toward a
faculty member's eligibihty for tenure shall be agreed
upon in writing at the time of employment, subject to the
following restrictions for service at other than S U S
institutions: the president may approve credit for not
more than two years of tenure-earning service for a
faculty member hired as an assistant professor, not more
than three years for a faculty member hired as an
associate professor, and not more than four years for a
faculty member hired as a professor. The amount of prior
S U S tenure-earning service creditable toward tenure at
another university may, by agreement, be all or part of
such service. In the absence of such agreement, all such
service shall be credited.
(d) Time spent by a faculty member under joint
appointment or exchange within or without the State
University System, on a duly established personnel
exchange program of the university or on a special
assignment for the benefit of the parent institution or for
the University System shall be counted toward the
fulfillment of eligibihty for tenure. In all such cases, the
faculty member shall be so informed in writing at the time
leave is granted. Time spent away from the institution for
other purposes shall not be counted toward the fulfillment
of eligibility for tenure.
(e) Time spent on uncompensated leave shall not be
credited as time earned toward tenure, except by
agreement of the faculty member and the president or
president's designee. In deciding whether to credit
uncompensated leave toward tenure eligibility, the
president shall consider the relevance of the employee's
activity while on such leave to the employee's professional
development and to the employee's field of employment,
the benefits, if any, which accrue to the university by
virtue of placing t h e employee on such leave, and other
appropriate factors. Time spent on compensated leave
shall be credited as time earned toward tenure, unless the
employee and the president or president's designee agree
in writing that such leave is not to be credited.
(5) Granting of Tenure
(a) By the end of six years of continuous
full-time, or equivalent part-time service in a
tenure-earning position in a State University
System institution, a faculty member shall be
recommended for tenure or given notice that
further employment will not be offered. The
nonce shall be accompanied by a statement of
reasons by the President or representative why
tenure was not granted.
(b) Upon nomination by the President,
review by the Chancellor, and approval by the
Board, tenure shall be granted. Each
nomination for tenure shall be acted upon with
careful consideration being given to the
qualifications of the faculty member, including
evaluation by colleagues and the immediate
superior. In making judgments pertaining to
the decision to award tenure, evaluation of

research and other creative activities by
qualified scholars in pertinent disciplines both
within and outside the university shoyld be
sought. When one of the duties of the faculty
member being nominated is teaching, the
quality of the faculty member's teaching shall
be gauged by the procedures outlined in these
rules, the B O R / U F F Agreement and the
university policies which govern faculty
evaluation and improvement. The faculty
member considered for tenure normally shall
hold the terminal degree in the appropriate
academic field. Nomination of a faculty
member for tenure shall signify the president is
satisfied the candidate will continue to make
significant professional contributions to the
institution and the academic community
generally.
(c) Tenure may be granted at the time of
initial appointment. Also, the Board of
Regents may approve tenure at an earlier time
than specified in (5)(a). above, if it is
recommended with sufficient justification by
the president with the concurrence of the
Chancellor.
(6) Transfer of Tenure — Transfer of
tenure of faculty serving in bargaining unit
positions is governed by Article 15.7 of the
B O R / U F F Agreement. Tenure is not
automatically transferable within the State
University System or within a university;
however, the tenure of a faculty member may
be transferred in accordance with normal
university rules upon the recommendation of
the president of the employing university and
approval of the Board.
(7) Procedure for Tenure Decisions —
Each university shall adopt rules governing
procedures for nominating eligible faculty
members for tenure, criteria for tenure
decisions, and notification of final action taken
on the faculty member's nomination.
Specific Authority 24O.209(3)(d), (3)(k) FS. Law
Implemented 240209(1). (4), 240.227(1). (5), (6),
447.203(2) FS History—Sew 11-11-80, Amended
12-8-81, Previously numbered 6C-5 06.
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PERSONNEL MATTERS

University of Central Florida
Rules

6C7-3.11 Tenure.
(1) Scope
This rule shall apply to all faculty members.
However, in the case of non-unit faculty the,
provisions of Article 20 of the B O R / U F F
collective bargaining agreement shall not
apply. For those (non-unit) members,
grievances shall be processed in accordance
with U C F Rule 6C7-3.132 FAC.
(2) General Policy
University of Central Florida adheres to the
Board of Regents rules governing tenure
(6C-5.225 and 6C-1.10(2) (j)(5).)
(3) Procedure for Granting Tenure
(a) At the time a faculty member becomes
eligible
for
tenure
consideration
the
appropriate department or unit administrator,
after consultation with tenured members of the
department or unit, (see 3.1 l(3)(b)) and after
taking into account other considerations such
as student evaluations in the case of
instructional positions, shall nominate him for
that status or postpone such nomination and, in
either case, shall inform him in writing of the
action taken.
(b) The vote of the tenured members of the
department or unit shall be obtained by the
appropriate department or unit administrator
in a secret poll, the results of which shall be
forwarded with the nomination.
(c) Evaluation of the candidate by other
faculty members shall also be considered
during the nomination process.
(d) The nomination must be evaluated by
the appropriate college dean, the Vice
President for Academic Affairs and the
President before the President submits it to the
Board of Regents.
(e) If
the
President
approves,
the
nomination will be forwarded to the
Chancellor for action by the Board of Regents.
The President will provide the nominee with a
written report of the final action taken by the
Board on the nomination for tenure.
( 0 Presidential denial of nomination may
be appealed under the applicable U C F
grievance procedure (Rules 6C7-3.131 or
6C7-3.132)
(4) College of Engineering
In addition to the university-wide criteria
for promotion and tenure, as detailed in this
document, the following criterii will be
applicable for all Professional Engineering
Faculty
nominations
processed
after
September 9, 1974:
(a) Current professional registration as:
1. An "Engineer-in-Training" for the rank
of Assistant Professor of Engineering, and
2. As a "Professional Engineer" for the
ranks of Associate Professor of Engineering
and Professor of Engineering under the laws of
a state or territory of the United States.
Effective in September 1976 Professional
Engineering Faculty shall give evidence of
being registered in Florida.
(b) Evidence of continuing education and
professional development activities that clearly
demonstrate that the individual faculty
member has obtained relevant professional
competence in an appropriate discipline.
(c) Evidence of active professional service
with one or more of the "Participating Bodies"
of the Engineer's Council for Professional
Development. Such service herein defined as
participation
in
the
affairs
of
the
professional/learned/technical society as an
officer, committee member, and/or by
presentation of papers.
(d) The annual review of faculty by the
Dean of the College of Engineering shall
include certification to higher authority of
"satisfaction of continuing qualifications" of a
faculty member to be a member of the
"Professional Engineering Faculty".
(e) Recognizing that some of the current

engineering faculty/educators may have
different personal objectives OR that it may be
appropriate to appoint certain applied
scientists to the engineering faculty in the
future, an exception to item (a) shall be
allowed provided that:
1. The affected faculty member shall be
appointed
"
" of
Engineering
Science, and
2. The same requirement for professional
development and professional service shall be
maintained as a requisite for membership in
the "Professional Engineering Faculty".
Specific Authority 120.53(l)(a), 240.227(1) FS.
Law Implemented 120.53(l)(a), 240.227(1),
240.209C*). 447.203(2) FS. 6C-4.01(3) FAC.
History—New
10-8-75, Amended 11-10-77,
4-30-81.

6C7-3.17 Promotion.
(1) Policy
(a) University of Central Florida adheres
to the regulations of the Board of Regents
governing promotion (6C-5.29).
(2) Nomination Eligibility
(a) Promotion to Assistant Professor —
The
candidate
is expected
to
have
demonstrated his/her competency in the area
of teaching. Except in unusual cases, the
individual should hold the doctorate or
terminal degree in his field of specialization.
(b) Promotion to Associate Professor —
Consideration will be given to candidates who
(a) clearly excel in teaching and have
demonstrated highly effective performance in
Research/Creative Activities, Service or Other
University Duties or (b) clearly excel in
Research/Creative Activities, Service, or
Other University Duties, and are highly
effective in teaching; or (c) have demonstrated
strong performance in all applicable areas.
Sustained meritorious performance shall be
adequately demonstrated. A faculty member
normally will have been granted tenure by the
Board
of
Regents
before
promotion
consideration isMnitiated at the department
level. Credit for prior service toward tenure, if
any, shall be agreed upon in writing at the time
of initial employment at U C F .
(c) Promotion to Professor — Promotion to
the rank of Professor implies that the
individual is recognized by professional peers
as an authority and/or leader in his/her field
of specialization. In addition to demonstrated
excellence in teaching, it is expected that the
candidate will have made
important,
recognized, and sustained contributions in at
least two of the following three areas: (a)
Research/Creative Activities, (b) Service, (c)
Other University Duties.
(3) Procedures for Recommending Faculty
Members for Promotion
(a) Recommendations for promotion will
be initiated by the department chairman and
evaluated successively by the dean of the
college, the Vice President for Academic
Affairs and the President. T h e dean will
initiate recommendations for promotion of
chairmen, assistant deans, and persons
occupying similar positions.
(b) Recommendations by chairmen and
endorsements by deans should be brief, and cite
reasons for recommendations.
(c) T h e recommendations should be
accompanied by the supporting materials as
listed below:

1. Faculty Nomination Form
2. Chairman's Evaluation Summary;
3. Faculty Evaluation by Faculty: which
will be made by committee at department,
college and university level, in accordance with
the following procedures.
Department Evaluation Committee:
A Department Evaluation Committee shall
be established
within
each
academic
department to function as an advisory group to
the department chairman. This committee
shall normally not exceed five persons selected
by majority vote of the tenured and tenure
earning
members
of the
department.
Membership shall be selected from either all
tenured and tenure earning members of the
department or only the tenured members (as
determined during the selection voting
process). College Personnel
Committee
members are not eligible for service on a
Department Evaluation Committee.
The committee chairman shall be a member
of the committee selected by majority vote of its
members and shall call the committee into
session to transact such business as required.
T h e committee shall, at the request of the
department chairman, review the evaluation
folders of faculty under consideration for a
change of status. T h e department may
designate, with approval of the Vice President
for Academic Affairs, criteria for evaluation in
addition to those in 6C7-3.17(2). Additional
criteria must be approved by a majority of the
regular full-time faculty members of the
department, the department chairman and the
dean as provided for by the Collective
Bargaining Agreement. T h e committee will be
discriminating in its decision making and will
make its review based on consideration of facts
and supportive evidence contained in the
evaluation folder.
A Faculty Evaluation of Faculty form
(Form AA-16) shall be completed for each
faculty member evaluated. Each committee
member shall vote on each case considered and
the result shall be recorded on the form. Each
evaluation must be accompanied by an
explanation of the committee's action in the
sections provided on the form.
T h e committee chairman shall forward to
the department chairman the following:
(i) A copy of the session call
(ii) A copy of the record of attendance.
(iii) Completed copy of each Form AA-16.
T h e committee shall also designate one of its
members to orally report the basis for the
committee recommendation to the department
chairman and to the College Personnel
committee, if requested by either.
The department chairman shall, within five
calendar days, notify the faculty member of the
committee's evaluation.
Evaluated faculty members may review the
committee's
evaluation.
Persons
"not
recommended,' may, at their option, request an
explanation from the committee. Evaluated
members choosing to rebut the committee's
evaluation may do so in writing within seven
calendar days after receipt of notice of the
committee's decision (or explanation if one was
requested) and this rebuttal shall be placed in
the member's evaluation
file.
College Personnel Committee ;
A College Personnel Committee shall be
established within each college to function as
an advisory group to the dean. The size of this
committee, for the purpose of evaluation of
faculty, shall be determined by a vote of the
majority of faculty members in the college. In
no case shall there be less than five members
nor more than the number of departments in
the college plus two. Every department
consisting of more than two members shall
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University of Central Florida
(continued)

6C7-3.17 Promotion.
(continued)

have at least one representative unless a
majority of the members of the department vote
to decline to be represented. Each committee
member shall serve a term of two academic
years. Terms shall be staggered to provide for
continuity and uniformity of committee action.
Committee members are not allowed to serve
two successive terms.
College Personnel Committee members
shall be elected at a faculty meeting in April
under the following provisions: The Dean of
the college shall serve as the election official.
The number of committee members shall be
the quantity determined in 1. above plus one
(elected) alternate member.
All regular full-time faculty members,
tenured or in tenure earning positions at the
rank of full professor, associate professor and
assistant professor are eligible for election
except those not eligible because of prior
service (see 1. above). Deans and department
chairmen are not eligible to serve on College
Personnel Committees.
No more than two members may be elected
from one department. One and only one
assistant professor shall hold membership on a
five member committee. If a college qualifies
for and chooses to have a committee of seven or
more members (including the alternate
member), as many as two may be assistant
professors and at least one member shall be
elected from the ranks of full professors.
Nominations, shall be restricted to members
of the college, and shall be from the floor at the
April meeting of the college faculty. Selection
of members shall be by secret ballot and at least
by a simple majority of those voting. In the
event no nominee receives a majority of the
votes cast a run-off election shall be held among
the fewest number of nominees for that
particular committee seat whose total Vote
accumulates to be 50% or more of the votes cast.
Election results are to be reported by the
college dean to:
(i) The college faculty
(ii) The department chairmen
(iii) The Vice President for Academic
Affairs
The committee chairman shall be a member
of the committee elected by a majority vote of its
members, shall call the committee into session
to transact such business as required.
Except for the College of Arts & Sciences, a
quorum shall consist of the attendance of all
regular committee members. Attendance by eighty
percent of the committee members representing the
College of Arts & Sciences will constitute a
quorum.

In case of serious or
prolonged illness the alternate member will
serve. At such time that a committee member's
own case comes before the committee, the
alternate member shall serve in the seat of the
member being considered for review of that
particular case.
The committee shall, at the request of the
dean, review those credentials submitted by the
department chairmen for consideration of
faculty change of status. The college may
designate, with approval of the Vice President
for Academic Affairs, as provided for by the
Collective Bargaining Agreement, additional
criteria for evaluation at the college-wide level
in addition to those in applicable rules. Such
additional criteria must be approved by a
majority of the regular full-time faculty
members of the college and its dean. The
committee will be discriminatory in its decision
making and will make its review based on
consideration of the facts and supporting
evidence contained in the evaluation folder as
well as the written and verbal reports of the
Department Evaluation Committee and the
recommendation of the department chairman.
A Faculty Evaluation of Faculty form
(AA-16) shall be completed for each faculty
member evaluated. Each committee member
shall vote on each case considered and the
result shall be recorded on the form. Each
evaluation must be accompanied by an
explanation of the committee's action of the
sections provided on the form. Evaluations
shall not be an order ranking.
The committee chairman shall forward to
the dean the following:

(i) A copy of the session call
(ii) A copy of the record of attendance
(iii) Completed copy of each Form AA-16
(iv) The evaluation file
The dean shall, within five calendar days,
notify the evaluated and advise that they may
review their evaluation. Persons "not
recommended" may, at their option, request an
explanation from the committee. Evaluated
members choosing to rebut the committee's
evaluation may do so in writing within seven
calendar days after receipt of notice of the
committee's decision (or explanation if one was
requested) and this rebuttal shall be placed in
the member's evaluation file.
The University Personnel Committee shall
be established to function as an advisory group
to the Vice President for Academic Affairs.
This committee shall consist of one member
from each College Personnel Committee to be
elected by each College Personnel Committee.
The committee membership will be a matter of
public record.
The committee chairman shall be a non
voting member of the committee appointed by
the Vice President for Academic Affairs.
A college representative will participate in
all discussions but will not vote on
recommendations involving faculty from his
own college.
The committee shall, upon request by the
Vice President for Academic Affairs review the
evaluation
folders
of faculty
under
consideration for change of status. In this
review the committee will rely upon the same
criteria used by the Departmental Evaluation
Committee and the College Personnel
Committee. It will be discriminating in its
decision making and will make its review based
on consideration of the facts and supporting
evidence in the evaluation folder as well as the
written report of the Department Evaluation
Committee,
recommendation
of the
department chairman, written and verbal
reports of the College Personnel Committee
and recommendation of the college dean.
The committee chairman shall forward to
the Vice President for Academic Affairs the
following (unless the member chooses to
terminate candidacy at department or college
level:
(i) A copy of the session call
(ii) A copy of the record of attendance
(iii) A written recommendation
(iv) A copy of a memorandum informing
the faculty member of the committee's
recommendation and advising the member that
any response must be submitted within five
calendar days.
(4) Promotion Decision and Notification
(a) The department chairman will notify a
faculty member of his intent to support or not
support promotion and explain the procedure
involved.
(b) The evaluation process is chairman to
dean to Vice President for Academic Affairs to
President.
Positive
and
negative
recommendations
will
be
forwarded
successively and the faculty member will
receive a notice of each recommendation at the
time it is forwarded.
(c) All candidates will be reviewed by the
Vice President for Academic Affairs and the
President. Final decisions shall be made by the
President and rendered in writing.
(d) Promotions will normally become
effective at the beginning of the succeeding
academic year.
(5) College of Engineering
In addition to the university-wide criteria
for promotion and tenure, as detailed in this
document, the following criteria will be
applicable for all Professional Engineering
Faculty
nominations
processed
after
September 9, 1974:
(a) Current professional registration as
1. an "Engineer-in-Training" for the rank
of Assistant Professor of Engineering, and
2. as a "Professional Engineer" for the

ranks of Associate Professor of Engineering
and Professor of Engineering under the laws of
a state or territory of the United States.
Effective in September 1976 Professional
Engineering Faculty shall give evidence of
being registered in Florida.
(b) Evidence of continuing education and
professional development activities that clearly
demonstrate that the individual faculty
member has obtained relevant professional
competence in an appropriate discipline.
(c) Evidence of active professional service
with one or more of the "Participating Bodies"
of the Engineer's Council for Professional
Development. Such service herein defined as
participation in the affairs of, the
professional/learned/technical society as an
officer, committee member, and/or by
presentation of papers.
(d) The annual review of faculty by the
Dean of the College of Engineering shall
include certification to higher authority of
"satisfaction of continuing qualifications" of a
faculty member to be a member of the
"Professional Engineering Faculty."
(e) Recognizing that some of the current
engineering faculty/educators may have
different personal objectives OR that it may be
appropriate to appoint certain applied
scientists to the engineering faculty in the
future, an exception to item (a) shall be
allowed provided that:
1. The affected faculty member shall be
appointed
"
of Engineering
Science,"
2. The same requirement for professional
development and professional service shall be
maintained as a requisite for membership in
the "Professional Engineering Faculty."
Specific Authority 120.53(11(j),240.227(1),240.245 FS.
Lu Itplewnted 120.53(11 (j),240.227(6),240.245 FS.
History-lie* 10-8-75, Atended 11-10-77, 9-27-79,
11-14-83.
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CRITERIA

Excerpts from the,
Rules of the DOE,
BOARD OF REGENTS

Excerpts from the
Rules of the DOE, UNIVERSITY OF CENTRAL FLORIDA
6C7-3.11 Tenure

6C-5.113 Promotion
(2) Criteria for promotion
(a) Faculty promotion criteria — The
criteria for faculty promotion shall include the
minimum
qualifications • for
initial
appointment to the various ranks or positions.
In addition, promotion shall be justified by the
faculty member's increased skills in the
performance of duties, increased knowledge in
the field of specialty, and increased recognition
of the faculty member as an authority in
his/her field.

6C5.225 Tenure

(5Mb)
In making judgments pertaining to
the decision to award tenure, evaluation of
research and other creative activities by
qualified scholars in pertinent disciplines both
within and outside the university should be
sought. When one of the duties of the faculty
member being nominated is teaching, the
quality of the faculty member's teaching shall
be gauged by the procedures outlined in these
rules, the B O R / U F F Agreement and the
university policies which govern faculty
evaluation and improvement. The faculty
member considered for tenure normally shall
hold the terminal degree in the appropriate
academic field. Nomination of a faculty
member for tenure shall signify the president is
satisfied the candidate will continue to make
significant professional contributions to the
institution and the academic community
generally.

(2) General Policy
University of Central Florida adheres to the
Board of Regents rules governing tenure
(6C-5.225 and 6C-1.10(2) (j)(5))

(4) College of Engineering
In addition to the university-wide criteria
for promotion and tenure, as detailed in this
document, the following criteria will be
applicable for all Professional Engineering
Faculty
nominations
processed
after
September 9, 1974:
(a) Current professional registration as:
1. An "Engineer-in-Training" for the rank
of Assistant Professor of Engineering, and
2. As a "Professional Engineer" for the
ranks of Associate Professor of Engineering
and Professor of Engineering under the laws of
a state or territory of the United States.
Effective in September 1976 Professional
Engineering Faculty shall give evidence of
being registered in Florida.
(b) Evidence of continuing education and
professional development activities that clearly
demonstrate that the individual faculty
member has obtained relevant professional
competence in an appropriate discipline.
(c) Evidence of active professional service
with one or more of the "Participating Bodies"
of the Engineer's Council for Professional
Development. Such service herein defined as
participation
in
the
affairs
of
the
professional/learned/technical society as an
officer, committee member, and/or by
presentation of papers.
(d) The annual review of faculty by the
Dean of the College of Engineering shall
include certification to higher authority of
"satisfaction of continuing qualifications" of a
faculty member to be a member of the
"Professional Engineering Faculty".
(e) Recognizing that some of the current
engineering faculty/educators may have
different personal objectives OR that it may be
appropriate to appoint certain applied
scientists to the engineering faculty in the
future, an exception to item (a) shall be
allowed provided that:
1. The affected faculty member shall be
appointed
"
" of
Engineering
Science, and
2. The same requirement for professional
development and professional service shall be
maintained as a requisite for membership in
the "Professional Engineering Faculty".

This eight-page supplement Has prepared by the
UCF Office of Academic Affairs for publication
in the August 22, 1984 issue of the UCF REPORT.

6C7-3.17 Promotion
(1) Policy
(a) University of Central Florida adheres
to the regulations of the Board of Regents
governing promotion (6C-5.29).
(2) Nomination Eligibility
(a) Promotion to Assistant Professor —
The
candidate
is expected to have
demonstrated his/her competency fn the area
of teaching. Except in unusual cases, the
individual should hold the doctorate or
terminal degree in his field of specialization.
(b) Promotion to Associate Professor —
Consideration will be given to candidates who
(a) clearly excel in teaching and have
demonstrated highly effective performance in
Research/Creative Activities, Service or Other
University Duties or (b) clearly excel in
Research/Creative Activities, Service, or
Other University Duties, and are highly
effective in teaching; or (c) have demonstrated
strong performance in ail applicable areas.
Sustained meritorious performance shall be
adequately demonstrated. A faculty member
normally will have been granted tenure by the
Board
of
Regents
before
promotion
consideration is'•initiated at the department
level. Credit for prior service toward tenure, if
any, shall be agreed upon in writing at the time
of initial employment at UCF.
(c) Promotion to Professor — Promotion to
the rank of Professor implies that the
individual is recognized by professional peers
as an authority and/or leader in his/her field
of specialization. In addition to demonstrated
excellence in teaching, it is expected that the
candidate will have made important,
recognized, and sustained contributions in at
least two of the following three areas: (a)
Research/Creative Activities, (b) Service, (c)
Other University Duties.

